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Notts County Foundation Casual Coach Application Form
Please complete this form accurately, giving as many details as possible about your skills and experience relating to the job application.  Short-listing will be based on the information gathered from the form.
Please ensure the form is completed, signed, dated and returned to Notts County Foundation by the closing date at address above, marked “Private and Confidential”, or by Email to jobs@nottscountyfoundation.org.uk  
	Position Applied for
	



Section 1 Personal Details 
	Full Name
	

	Address
	

	Postcode
	

	Main Phone Number
	

	Additional Phone Number
	

	Email
	



Section 2 Driving Licence
	Do you have a full driving licence?
	

	Do you Have use of car?
	



Section 3 Employment History (Please include any relevant volunteering experience in this section)
	Company
	
	Position
	

	Description of Duties
	

	Dates Employed
	From: 
To: 
	Pay
	

	Reason for Leaving
	



	Company
	
	Position
	

	Description of Duties
	

	Dates Employed
	From: 
To: 
	Pay
	

	Reason for Leaving
	



	Company
	
	Position
	

	Description of Duties
	

	Dates Employed
	From: 
To: 
	Pay
	

	Reason for Leaving
	


(If you need additional boxes please copy and paste the above table underneath)

Section 4 Education Qualifications & Other relevant qualifications
	School/College/University/Other Establishment
	Courses Studied and Qualifications Achieved (e.g., Coaching, Youthwork, safeguarding etc.)

	
	


Please ensure all relevant qualifications are included.  It is our policy to verify the qualifications of all successful job applications if relevant to the role.  Please continue on a separate sheet if required.

Section 5 Experience 
	Please give details of your experience and how you feel you meet the requirements for this role 


	



Section 6 References 
	NAME
	
	NAME
	

	COMPANY
	
	COMPANY
	

	ADDRESS
	
	ADDRESS
	

	POSTCODE
	
	POSTCODE
	

	EMAIL ADDRESS
	
	EMAIL ADDRESS
	

	TEL NO
	
	TEL NO
	



	NAME
	
	NAME
	

	COMPANY
	
	COMPANY
	

	ADDRESS
	
	ADDRESS
	

	POSTCODE
	
	POSTCODE
	

	EMAIL ADDRESS
	
	EMAIL ADDRESS
	

	TEL NO
	
	TEL NO
	



Section 7 Convictions
 The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions Order) 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. Guidance and criteria on the filtering of any cautions and convictions can be found on the Disclosure and Barring Service website. 
Information and advice about convictions and cautions that do not need to be disclosed is also available from UNLOCK
	Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974?
	Yes
	No

	
	
	

	Do you have any adult cautions (simple or conditional) or spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020?
	Yes
	No

	
	
	


Shortlisted candidates will be asked to provide details of all unspent convictions and those that would not be filtered, prior to the date of the interview. You may be asked for further information about your criminal history during the recruitment process. If your application is successful, this self-disclosure information will be checked against information from the Disclosure & Barring Service before your appointment is confirmed.
NCF is committed to the safeguarding of its staff, volunteers, adults and young people. Any job offer made will be  subject to satisfactory references a DBS Enhanced Criminal Record Check including a “Children’s Barred List Check”.
Section 8 Miscellaneous 
Are there any restrictions on your right to work in the UK? Yes/No
If yes please state the restrictions and the expiry date of any permissions….
	





Please Indicate where you saw details of the job role?
· Social Media 
· Indeed
· Notts county foundation website 
· Other…. Please Specify 
I confirm that the answers to the above questions are true and complete to the best of my knowledge and belief.  I understand that giving false or withholding information could affect the terms of my contract and may lead to my dismissal.
· Signed ………………………………………………………………………………………..
· Date…………………………………………………………………………………………….
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