
Our wide range of programmes cover sport, health, inclusion and education to transform
the future outlook for many and leading to positive change within people’s day-to-day
lives. We are also proud to operate the Portland Centre in the Meadows as our
community hub and the facility is very much the heartbeat of the Foundation. 

We take pride in our long-standing affiliation with Notts County FC, a community driven
club that has provided fun, enjoyment and a sense of belonging for the people of
Nottingham and Nottinghamshire for generations. By working together, we continue to
inspire active change for those we serve.

Notts County Foundation (NCF) is the independent charitable arm of Notts
County FC. For over 30 years, our dedicated team has been using the power of
football and the benefits of physical activity to improve the health and
wellbeing of our local communities. 

Sport and Inclusion

Our mission statement is:
 

Health Education

Our impact on the community will be through the following areas of work:

The Portland Centre

We use the power of physical activity to improve the health and wellbeing of local
communities. The mission is underpinned by Notts County Foundation’s FIVE core values:
 We inspire: Acting as role models, aiming to bring the best out of people. We are
Innovative: Thinking outside the box, making the unachievable happen. We are
community driven: Cohesion throughout our networks: participants, staff, funders and
local partners. We show integrity: Committed to doing what we said we would do. 
We are ambitious: Striving to grow and achieve.



Location:

Job Description

Job Title:

Salary:

Reporting to:

Responsible for:

Document Created (Month & Year)

Overview of the role

Fundraising and Events Manager (SLT Level)

£34,000 (+ 2% of new project funding and
unrestricted funding raised)

Chief Executive Officer

Marketing and Events Coordinator 
& volunteers 

Meadow Lane Stadium

December 2025

Want to make a positive difference to some of the most
marginalised communities in society? This exciting Fundraising
and Events Manager will play a critical role in driving the
sustainable growth of Notts County Foundation by developing and
delivering a comprehensive fundraising strategy that diversifies
income streams and increases both restricted and unrestricted
income.

The role will focus on securing new programme funding, cultivating
new donors and football supporters, developing corporate
partnerships, managing fundraising and challenge events, and
building a strong volunteer-led fundraising culture. The postholder
will work closely with colleagues across Notts County Foundation
and align fundraising activity with the commercial efforts and brand
of Notts County Football Club.

At our disposal is The Portland Centre and The NEST from where
we can hold events locally.

This is a highly visible, ambitious role suited to a passionate,
organised and results-driven fundraiser with a proven track record
in the charity sector.

Note: This role requires flexibility, including evenings and
weekends for events and home match days for Notts County F.C.



 

Key Accountabilities & Responsibilities:

Fundraising Strategy & Income Diversification
Develop, implement and regularly review a multi-year fundraising strategy to support the
growth and sustainability of Notts County Foundation.
Diversify income streams including (but not limited to):

Trusts and foundations
Corporate partnerships and sponsorship
Individual giving and major donors
Community and supporter fundraising
Events and challenge-based fundraising

Identify and develop new funding opportunities aligned to the Foundation’s programmes,
priorities and impact.
Work collaboratively with Notts County Football Club to align fundraising initiatives with
commercial, marketing and supporter engagement activities.

Trusts, Grants & Programme Funding
Research, develop and submit high-quality funding applications for new and existing
programmes.
Build and maintain strong relationships with funders, ensuring timely reporting, compliance
and stewardship.
Work with programme staff to develop compelling cases for support, budgets and impact
reporting.

Corporate Partnerships & Supporter Engagement
Develop new corporate partnerships, sponsorships and cause-related marketing
opportunities.
Engage local, regional and national businesses in supporting the Foundation’s work.
Develop fundraising initiatives that attract new football supporters and deepen engagement
with existing fans.

Events & Challenge Fundraising
Plan, organise and project manage a calendar of fundraising and challenge events.
Ensure events are financially viable, well promoted and deliver strong supporter
engagement.
Evaluate event performance and use insight to improve future activity.

Volunteer Fundraising & Support
Develop and implement a volunteer fundraising strategy to support income generation.
Recruit, train, motivate and support fundraising volunteers and ambassadors.
Ensure volunteers feel valued and aligned with the Foundation’s values and objectives.



 

Key Accountabilities & Responsibilities continued:

Donor Stewardship & Communications
Develop and implement a donor strategy covering acquisition, retention and stewardship.
Deliver excellent supporter and donor communications, both written and verbal.
Able to present to a variety of audiences, in the charity sector, public sector and private
sector.
Ensure all supporters receive appropriate recognition, thanks and impact updates.

Compliance, Governance & Best Practice
Ensure all fundraising activity complies with relevant legislation, regulations and codes of
practice (including the Fundraising Regulator and GDPR).
Maintain accurate records using appropriate CRM or database systems.
Contribute to reporting for trustees, senior leadership and external stakeholders.

Equality, Diversity & Inclusion
Actively promote and uphold the Foundation’s commitment to equality, diversity and
inclusion across all fundraising activity.
Ensure fundraising practices are inclusive, ethical, accessible and reflective of the
communities served.

General Responsibilities:
Manage competing priorities effectively, meeting deadlines and income targets.
Represent Notts County Foundation professionally at events, meetings and networking
opportunities.
Undertake any other duties commensurate with the role.



 

Safeguarding Statement
Notts County Foundation (NCF) operates a child centred approach to safeguarding and where concerns
about the welfare of a child or adult at risk exists, staff will always act in the best interests of the child or
adult at risk. The Foundation fully acknowledges and accepts its responsibility for the well-being and safety
of all children and adults at risk engaged in Foundation activities. It is the duty of all staff working at the
Foundation to ensure they safeguard children and adults at risk by creating an environment that protects
them from harm. Notts Count Foundation believes that the general wellbeing, welfare, and safety of all
children and adults at risk engaged in Foundation activities is of the upmost importance. NCF will fulfil its
responsibilities by ensuring it displays best practice in safeguarding matters, carried out in a spirit of
partnership and openness with the child or adults at risk, family and the relevant local authority.

Filtering and Monitoring Statement and Responsibilities  
Notts County Foundation want to ensure a safe and secure digital learning environment for all learners
and staff. This includes implementing appropriate filtering and monitoring measures to safeguard children
and young people (CYP) from harmful content, online risks, and inappropriate use of digital resources. All
staff must remain vigilant and proactive in upholding these measures, adhering to safeguarding policies,
and reporting any concerns promptly.

Ensuring Safe Access: Monitor the use of digital resources to ensure compliance with safeguarding
policies and appropriate usage.
Active Monitoring: Regularly review digital activity identifying potential risks such as cyber bullying,
radicalisation, or exposure to explicit material.
Reporting Concerns: Promptly report any breaches, concerns, or risk related to digital safety to the
appropriate safeguarding lead.
Policy Compliancy: Ensure personal and CYP use of digital systems aligns with the organisations
policies.

Equality, Diversity and Inclusion
We value the diversity of our staff and welcome applications from people from protected groups under the
Equality Act 2010, this specifically includes age, gender, sexual orientation, gender identity/reassignment,
race, religion, disability, pregnancy and maternity and marriage and civil partnership.



Personal Specification 

Category Essential Desirable

Experience

Skills &
Knowledge

Minimum of three year’s
experience in a fundraising role
within the charity sector.
Proven track record of raising
funds through a variety of
channels (e.g. grants, events,
corporate partnerships, individual
giving).
Experience of developing and
delivering fundraising strategies or
plans.
Experience of organising and
project managing fundraising or
challenge events.
Experience of line managing and a
commitment to nurturing and
coaching.

Strong understanding of
fundraising legislation, regulation
and best practice.
Excellent written and verbal
communication skills, with the
ability to produce compelling
funding applications and donor
communications.
Strong organisational skills with
the ability to manage competing
priorities and work to deadlines.
Ability to build and maintain
effective relationships with a wide
range of stakeholders, including
funders, corporate partners,
supporters and volunteers.
Confident in setting and working
towards income targets, with an
outcomes-focused approach.

Experience working within a sports charity,
charity, football club foundation or
community organisation.
Experience of working closely with
commercial teams or aligning fundraising
with commercial activity.
Experience of volunteer management.
Experience using fundraising databases or
CRM systems.
Experience of website development and
channelling viewers to donate

Knowledge of supporter or fan-
based fundraising models.



Personal Specification 

Category Essential Desirable

Personal
Attributes

Our package includes:
Competitive Salary
20 days of holiday plus 8 public holidays and extra days off during Christmas period and birthday
3% employer pension contribution (upon successful completion of probation)
Free Gym and Swim membership at The Portland Centre for you and a family member/friend
Access to a mental health specialist
Access to season tickets to Notts County Football Club
Personal growth is a key, and we invest in learning and development opportunities

Passionate about fundraising and
the mission and impact of Notts
County Foundation.
Highly motivated, proactive and
resilient, with a positive, can-do
attitude.
Creative and innovative, with the
confidence to develop new ideas
and approaches.
Strong commitment to equality,
diversity and inclusion.

Incentives & Performance
This role is incentivised and includes performance-related rewards linked to:

Securing new project funding
Increasing unrestricted income


