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Notts County Foundation (NCF) is the independent charitable arm of Notts County FC. For over 30 years, our dedicated team has been using the power of football and the benefits of sport to make a real difference within our local communities. 

Our wide range of programmes cover sport, fitness, health, inclusion, NCS and education – transforming the future outlook for many and leading to positive change within people’s day-to-day lives.

We take pride in our long-standing affiliation with Notts County FC – a community driven club that has provided fun, enjoyment and a sense of belonging for the people of Nottingham and Nottinghamshire for generations. By working together, we continue to inspire active change for those we serve.

Our mission statement is:
We use the power of sport and physical activity to transform the health and wellbeing of local communities.

The mission is underpinned by Notts County Foundation’s FIVE core Values

· We inspire: Acting as role models, aiming to bring the best out of people
· We are Innovative: Thinking outside the box, making the unachievable happen
· We are community driven: Cohesion throughout our networks: participants, staff, funders and local partners
· We show integrity: Committed to doing what we said we would do
· We are ambitious: striving to grow and achieve.

Our impact on the community will be through the following areas of work:
· Sport and Inclusion
· Health
· Education
· NCS
· The Portland Centre
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Job Description





	Job Title:
	NCS Team Leader & NCS Assistant Team Leader

	Responsible to:
	NCS Coordinator

	[bookmark: _Hlk6469151]Contracted Hours: 
	Monday to Friday – 2 weeks

	Contract type
	Temporary

	Location:
	Portland College Mansfield

	Document Created (month & Year)
	April 2022
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Overview of the role
Notts County Foundation (NCF) is the independent charitable arm of Notts County FC and is looking to recruit multiple Team Leaders or Assistant Team Leaders on our NCS programme.

The successful candidates will support the NCS Coordinator and Events team to successfully deliver the summer NCS programme.

Experience of working in a youth development/community engagement environment or
previous participation in NCS is desirable as the successful candidates will lead/support a
team of up to 16 participants through the NCS programme. 

This position requires flexibility as the role may require occasional evening and weekend
Work

[bookmark: _Hlk2076065]Key Accountabilities & Responsibilities: 
The Team Leader 
· Be an integral part of the NCS staff team, leading from the front and setting high standards for both the Assistant Team Leader and young people.
· You will be expected to lead a team of 16 young people aged between 15-17 years through a fast paced and demanding programme. 
· You will act as the young person’s role model and mentor to push and motivate each team member to reach their full potential and get the most out of the NCS programme and its key quality framework.
· This rewarding, yet challenging, role may require long working hours and attendance to regular training. The role is suitable for a highly motivated and enthusiastic individual who is keen to upskill, and who is efficient in communication, self-management and disciplined.
· The individual in this role must also have experience working in line with company policy and is prepared to work to stringent rules during delivery to meet all safety standards. 
· The Team Leader will complete prior training on COVID-19 to ensure they have a clear understanding of the procedures in place during delivery.
· Each staff member will also be required to follow all COVID-19 working policies and pass a mandatory COVID-19 procedure test prior to the start of delivery to ensure they have a clear understanding of the procedures in place.



The Team Assistant 
· An integral part of the NCS staff team as they bridge the relationship between young people, Team Leader and the NCS ethos.
· You will inspire and lead a team of 16 young people aged between 15-17 years through a fast paced and demanding programme. 
· You will act as the young person’s role model and mentor to push and motivate each team member to reach their full potential and get the most out of the NCS programme. 
· This rewarding and challenging role may require long working hours throughout the three or two-week programmes and requires prior assessment before the start of delivery.

This role is suitable for a highly motivated and enthusiastic individual who is keen to
upskill, and who is able to motivate others and be comfortable working with multiple teams
throughout the three or two-week period.

This document is a guide only and should not be regarded as exclusive or exhaustive. It
is intended as an outline indication of the areas of activity and will be amended in the light
of changing needs of the organisation.

All employees may be required to undertake any other duties as may be reasonably
requested.


[bookmark: _Hlk49162041]General Duties
· To attend and contribute to regular staff meetings
· To participate in all staff Notts County Foundation appraisal and supervision processes
· To follow by Notts County Foundation policies and procedures at all times including Health and Safety, Equal Opportunities and Confidentiality
· To act as an ambassador for Notts County Foundation at all times
· To undertake any other duties that may be required as deemed appropriate

Equality, Diversity, and Inclusion
We value the diversity of our staff and welcome applications from people from protected groups under the Equality Act 2010, this specifically includes age, gender, sexual orientation, gender identity/reassignment, race, religion, disability, pregnancy and maternity and marriage and civil partnership.

Safeguarding Statement
Notts County Foundation (NCF) operates a child centred approach to safeguarding and where concerns about the welfare of a child or adult at risk exists, staff will always act in the best interests of the child or adult at risk.
The Foundation fully acknowledges and accepts its responsibility for the well-being and safety of all children and adults at risk engaged in Foundation activities. It is the duty of all staff working at the Foundation to ensure they safeguard children and adults at risk by creating an environment that protects them from harm.
Notts Count Foundation believes that the general wellbeing, welfare, and safety of all children and adults at risk engaged in Foundation activities is of the upmost importance. NCF will fulfil its responsibilities by ensuring it displays best practice in safeguarding matters, carried out in a spirit of partnership and openness with the child or adults at risk, family and the relevant local authority.


Personal Specification



	Category
	Essential
	Desirable

	Education/ Qualifications
	
	· Recognised first aid qualification
· Coaching or teaching qualification

	Experience / Knowledge
	· Experience or knowledge of NCS.
· Experience of working with challenging or confrontational behaviour.
· Experience of working with young people.
· Experience of delivering and leading sessions with an understanding of dynamic groups.
· Knowledge and understanding of NCS.
· Understanding of the local community.
· How to inspire, motivate and engage young people.
· How to maintain appropriate boundaries with young people
	· Experience of handling sensitive data.
· Experience of risk assessing activities.
· Understanding of group dynamics.
· Safeguarding procedures

	Personal Qualities/Attributes

	
	

	Special Conditions
	
	· Full UK driving licence and use of a vehicle with appropriate Business Insurance
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